






























































Code of Conduct

All employees are expected to understand and comply with the Company’s Code of Conduct & Treatment of
Employees in the Workplace policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outiined below,

1.

Date of Commencement

* Your appointment start date is July 5%, 2022, and your pay and seniority will accumulate from this
date. Your official point of assembly is Alert Bay.

Compensation

» The current monthly rate of pay is $7,950 paid semi-monthly. This is paid on or around the 14® and
last day of each month via direct deposit transfer into your bank account.

Probationary Period

* Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expected performance standards. Probationary Period

» Once you successfully pass your 120 working days' probationary period, will be entiied to a $5,000
paymentL.

»  Atthe completion of one year of service (a year from Date of Commencement), you will be entitied
to an additional $5,000 if you remain in good standing.

e Payments wil be processed through payroll and are a taxable benefit.

Union Membership and Dues

* You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers’ Union (BCFMWU), and union dues are automatically
deducted from your wages.

e As a member of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

» You are entitled to meet with your local union representative should you so desire.

Ferry Pass

After 7 days of employment, you will receive a BC Feries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or fool passenger) while employed with BC Femies. The
pass is considered a privilege provided lo employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
salisfying ongoing conditions, including providing a current telephone number and email contact.

Benefits Package

«  Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group Life!fAD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability (LTD)

1. Vacation
« Effective your start date, you are eligible for three (3) weeks' vacation and thereafter entitiement is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.
» Your vacation entilement for this year will be based on your regular vacation entitlement, pro-rated
to reflect your start date.
» BC Ferries' vacation year is January 1 to December 31.

8. Change of Address and Contact Telephone Number
s You are responsible for notifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

Q. Relocation Assistance
« Under the Relocation and Transfer Policy, you would be eligible for the following:
« Atotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocalion expenses:

=  Temporary accommodation while you search for a permanent home for a maximum of
three months.

= Costs associated with travel required to search for a home in your new work location;
Travelling expenses from old residence lo new residence (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and insurance);

» Please nole that expenses associated with your relocation allowance will be reimbursed to you
upon the completion of a relocation expense report, and submission of original receipts for each
expensed item.

« Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and not voluntarily terminating their employment for a period of
thirty-six (36) months. An employee who voluntarily terminates prior to the completion of thirty-six
(36) months shall be required to reimburse the Company for benefits under the relocation policy on
a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.
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Code of Conduct

All amployees ars expacted to understand and comply with the Company’s Code of Conduet & Treatment of
Employeas in the Workplace policy. Both of these touchstons policias set out and emphasize the importance
the company places on honesty, intagrity, respect, divarsity and inclusion. A summary of the terms and
conditions of your employment is outlined balow.

1. Date of Commencemant
» Your appoiniment start date is March 9th, 2023 and your pay and seniority will accumulate from this
date. Your official point of assembly is Swariz Bay.

2 Compensation
s The cumrent monthly rate of pay is $6993.00 paid semi-monthly. This is paid on or around the 141
and last day of each month via direct deposit transfer info your bank account.

s Probationary Perlod

+ Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Once you successfully pass your 120 working days probationary period, will be entitled to a $5,000
payment.

o Al the completion of one year of service (a year from Date of Commencement), you will be entitied
io an edditional $5,000 if you remain in good standing.

o Paymenta will ba processed through payroll and are a taxable benefit.

4, Unlon Membership and Dues
» You are required to [oln the Unlon within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Unlon (BCFMWL), and unlon dues are automaticelly
deducted from your wages.
o As a mamber of the BCFMWLU It Is your responsiblity to be famillar with tha terms, condifions and
axpactations of your pasition as outlined In the Collective Agreament.
* Youars antitiad to mest with your local union representative should you so desire,

5. Ferry Pasa
After 7 days of employment, you will recelve a BC Fenles’ Farry Travel Pass, which provides you with
unlimitad travel on all routes {car and driver or foot passenger) while amployed with BC Ferries. The
pass is considered a privilege provided to employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingant on
satisfying ongoing conditions, including providing & current telephone number and email contact.

6. Benefits Package

s  Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Gmup Lif/AD&D

» Following three months of employmant you will be eligible to apply for a BCF Travel Pass for eligible

family membersa.

»  Following six months of employment you will be eligible for the following benefits:
o Bxtended Health Plan
o Dental Plan
o Long Term Disability (LTD})
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1. Vacation
» Effective your start date, you are eligible for three (3) weeks’ vacation and thereafter entitlement is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.
» Your vacation entittement for this year will be based on your regular vacation enfiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telephona Number
» You are responsible for notifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

8. Relocation Assistance
»  Under the Relocation and Transfer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for a maximum of
three months.
Costs associated with travel required to search for a home in your new work location;

= Travelling expenses from old residence to new residence (automobile expenses,
meaals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, In transit
storage and Insurancs);

o Plaass note that expanses assoclated with your relocation allowance will be simbursed fo you
upon the completion of a relocation expense report, and submission of original receipts for sach
expensed tem.

» Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and not voluntarily terminating their employment for a peried of
thirty-six (36) months. An employee who voluntarily terminates prior to the completion of thirty-six
(36) months shall be required to reimburse the Company for benefits under the relocation policy on
a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copias of this document and retumning one
copy to our office within five (5) days of receipt. We wish you every success in your employment with BC Femies.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 22
—

-\_\_\_\_\_\_\_\_——\—\_

Captall 2 Grewal
Director et Operations
0 o Fle

ERHR Director

| hereby agree to the foregoing terms and conditions of amployment as noted above.
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Code of Canduct

All amployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchstone policies set out and emphastze the Importance
the company places on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appointment start date is December 05, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Thetis lsland.

Compensation
s The current monthly rate of pay is $7,950 paid sami-monthly. This is paid on or around tha 14t and
last day of each month via direct deposit transfer into your bank account

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be ertified to a $5,000
payment.

s Al the completion of one year of service {a year from Date of Commencement), you will be entiled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are requirad to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Fesry & Marine Workers' Union {BCFMWU), and union dues are automatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlinad in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility i at the sole discrefion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and amail contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbie Farry Services Inc. Vacation Policy.
» Your vacation entilernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

8. Relocation Assistance
* Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

. Travelling expenses from old residence to
new residence (autornobile expenses, meals, and accommodation);

=  Transportation end storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Please nota that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for & period of
thirty-six (36) monthe. An employee who veluntarily terminates prior to the completion of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

Plaase Indicate your acceptance of this appointment by signing two coplas of this document and retumning one
copy to our office within five (5) days of recaipt.

We wish you every succass in your employment with BC Ferries.
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Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

Capt. Claudiu Raduta
Marine Superintendent, Northem Gulf Islands

iz Persomel File
ERMR Dimcior

| hereby agres to the foregoing terms and conditiens of employment as noted above.

EMPLOYEE NAME Dats
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Code of Conduct

All employees ars expected tp understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, intagrity, respect, divarsily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is January 20, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Swartz Bay.

Compensation
» The cumrent monthly rate of pay is $7,356.00 peid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject tb successful completion of training and orieration and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be entitied to & $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymants will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.

s As a member of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are enfiled to meet with your local union representative should you so deslire.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger} while employed with BC Femies. The
pess is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the compeny and contingent on
satisfying ongoing conditions, including providing & current telephone numbar and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmoup LUfe/ADSD
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Following threa mornths of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

Vacation

Effective your start date, you are eligible for three (3) weeks’ vacation and thereafter entitloment is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.

Your vacation entilemnent for this year will be based on your regular vacation entilement, pro-rated
to reflect your start date.

BC Feries' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & maximum of
three months.
Costs associated with travel required to search for @ home in your new work location;
Travelling expenses from old residence & new rasidencs (automobile expenses,
meals, and accommodation);
=  Trangportation and storage costs for household effects (packing, hauling, in transit
storage and insuranca);
Pleass note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.
All benefits provided undar the relocation policy are conditional on amployees mainiaining their
employment with the Company and nof voluntarily torminating thair amployment for a period of
thirty-slx (36) months. An employee who voluntarily tsrminates prior to the completion of thirty-she
(36) months shall be raquired to relmburse the Comparty for benefits under the relocation policy on
a pro-rata basis.

Plaass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy ip our office within five (5) days of receipt.

We wish you every success in your employment with BC Feries.
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Code of Canduct

All smployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employess In the Workplace policy. Both of these touchstonse policles set out and smphaslze the Importance
the company places on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is March 17, 2023 and your pay and seniority will accumulate from this
date. Your official paint of assembly is Alert Bay.

Compensation
» The cument monthly rate of pay is $7,950.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject to successful completion of training &nd orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpectad performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be entifled to a $5,000
payment.

s Al the completion of one year of service {a year from Date of Commencement), you will be entitled
to an additional $5,000 if you remnain in good standing.

» Payments will ba procassed through payroll and are a taxable banefit

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWU), and union dues are automatically
deductad from your wages.

« As a mamber of the BCFMWU It Is your responsibillty to be famillar with the terms, conditions and
axpectations of your position as outlined in the Collective Agreement.

» You ara entitled to meet with your local unlon representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies’ Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass ia considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discrefion of the company and contingent on
satisfying ongoing conditions, induding providing a cument telephone number and amail contact.

Bencfits Package

» Effective your first day of work with BCF, you are eligible lo participate in the following benefit plans:
o Public Service Pension
o Group Life/AD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your stert date, you are eligible for three (3) weeks' vecation and thereafter entitloment is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entilerment for this year will be based on your regular vacation entiiement, pro-rated
to reflect your stert date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
*  Under the Relocation and Transfer Policy, you would be eligible for the following:
o Afotal relocation allowance not to exceed $12,500 to be used for any of the following
CCRA identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence to new residence (automobile expenses,
meals, and accommodation};

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Ploase note that expenses associated with your relocation allowanca will be reimbursed to you
upon the completion of a relocation expense report, and submission of original receipts for each
axpensed itom.

» All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for a period of
thirty-six (36) months. An employee who voluntarily tarminetes prior to the completion of thirty-six
(36} months shall be raquired to reimburse the Compeny for benefits under the ralocation policy on
a pro-rata basls.

As per Article 10.06 (h) of the Collective Agreement: “an employes who Is offered and accepts a posted position
shall not be eligible to accept another posied posifion for a period of six (6) months from the date of acceptance,
unless the position is a prometion, career development position, or otharwise by mutual agreament of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

Capt. Claudiu Raduta
Marine Superintendent, Northem lslands

oz Parsonnal Flle
ERHR Director

| hereby agree to the foregoing terms and conditions of amployment as noted above.

s 22 |
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Respoctiul
Respect Is paramount in all inferactions and refationships with ofhers.

Sustainable
Our amvironmental, socisl and economic impact is central Io our business decisions.

Code of Canduct

All employees are expected o understand and comply with the Company's Code of Conduct & Treatment
of Employees in the Workplace policy. Both of these touchstone policies set out and emphasize the
importance the company places on honesty, imtagrity, respect, diversity and inclusion.

In consideration of these requirements and expectations, the following terms and conditions of
employment are hereby provided:

1. Base Salary

s Your salary will be basad on $93,000.00 per annum and you will be sligible for furthar review on the
Company's annual review date.

= Within British Columbia Farry Services Inc. salary adjustments are basad on both personal
achievernent and Company performance.

» The first (6) months of your employment will be considered a “probationary period” during which
your suitability for employment will ba reviewad.

2. Vacation

» Effective your start date your are eligible for four (4) weoks (or 20 days) vacation and thereafter
entiilement Is In accordance with the British Columbla Ferry Services Inc.
BC Ferries' vacation year is April 1 o March 31,
You are eligible to camy-over up {o two (2) weeks' vacation into the following vacation year,
provided that it is used prior to December 31 of that year. Any unused camy-over vacation after
December 31 will be removed island is not eligible for payout.

3. Time Banks/ Vacation Crodits

»  As an exempt employes, you are permitied to camy no mora than fifteen (15) weeks of ime credits
gt any given time.

» Please refer to the Vacation policy in “All Aboard: A guide for Exemnpt Employees® for further
details.

4. Health & Welfare Plan

» Effective your first day of work with BC Ferries, you are eligible to participate in the following exempt
benefit plans:
¢ Business Travel Accident Insurance
Extended Health
Dental
Health Spanding Account
Basic Life / AD&D Insurance
Long Term Disability {LTD})
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» For mere information with respect to your benefits, please refer to the BCF intranet site at
hittps:inside.beferries. com/Departments/Human_Resources.

Retirement Pension Plan

»  Effective your first day of work with BCF, you are eligible to participate in the company's defined
benefit pension plan {Public Service Pension Plan), which is jointly funded by the Company and the
employee.

»  For more details, please visit the Public Service Pension Plan website at
htips:/pspp.pansionsbe.ca.

Employee Travel Pass

»  Effective your first day of work with BCF, you are gligible for the BCF Employae Travel Pass benefit.
Relocation Assistance

» Under the Relocation and Transfer Policy, you would be eligible for the following:

» A total relocation allowance not to excead $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

= Temporary accommodation while you search for a permanent home for a maximum of three
months.

 Costs associated with travel required to search for a home in your new work location;

« Travelling expensas from old residence to new residence {automobile expenses, meals, and
accommadation);

= Transportation and storage costs for household effacts (packing, hauling, In transit storage
and Insurance);

» Please note that expenses associated with your relocation allowance will be reimbursed to you upon
the completion of a relocation axpense raport, and submission of ariginal receipts for each
expansed item.

= All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and not voluntarily terminating their employment for a period of
thirty-six (36) months. An employee who voluntarily terminates prior to the completion of thirty-
six (36} months shall be required to reimburse the Company for benefits under the relocation
policy on a pro-rata basis.

8. Confidentlality Agresment

» The finallzation of this offer is contingent upon your satisfactory execution of the Company
Confidentiality Agreement and Code of Business Conduct and Ethics Acknowledgement Form,
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Plaase sign two copies of this document and the attached Confidentiality Agreement and the Code of Business
Conduct and Ethies Acknowladgement Form as indicated, and return one copy of each document 1o me within
five days of receipt.

In closing, on behalf of British Columbia Ferry Services Inc., | wish you a long and successful career with our
axciting and vibrant company.

Again, congratulations!

Yours truly,
BRITISH COLUMBIA FERRY SERYICES INC.

| \

Camrin Hillis

Regional Terminal Manager
Terminal Operations

Swartz Bay & Southem Gulf Islands

et Vics Prasident
Parsonnel Flie
Exampt Payroll

| hereby agree to the foregoing terms and conditions of amployment as noted above.

NAME Date
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Our environmental, social and econovic impact is cantral fo our business decisions.

Code of Conduct

All amployees are expected to understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplace policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appoiniment etart date is December 9, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is FulFord Harbour.

Compensation
» The current menthly rate of pay is $4,532.00 paid semi-monthly. This is paid on or around the 14
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject o successful completion of fraining and orientation and a probaticnary
period of 120 working days, during which your performance will be menitored and evaluated against
expocted performancs standards. Probationary Period

» Once you successfully pass your 120 working days probationary period, will be entified to a $5,000
payment.

» At the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymenis will be processed through payroll and are a taxable benefit.

Union Membership and Dues

s You are required to join the Union within 30 days, as your employment forma part of the bargaining
unit of the BC Ferry & Marine Workers’ Union {(BCFMWU), and union dues are automatically
deducted from your wages.

s As a member of the BCFMWU it is your responsibility fo be familiar with the terms, conditions and
expectations of your position as oullined in the Collective Agreement.

» You are entitled to meet with your local union representative should you so dasira.

Forry Pass

After 7 days of employment, you will receive a BC Feries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided o employees that fadilitates a strong and vital bond between the
company and the employes. Eligibility is at the sole discretion of the comparty and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact,

Boncfits Package
»  Effactive your first day of work with BCF, you are eligible to parficipate in the following benefit plans:
o Public Service Penslon
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o Group LifedAD&D

Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

Following six months of smpleyment you will be sligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disabilty {LTD)

Vacatlon

Effective your start dats, you are eligible for three (3) weeks' vecation and thereafter entitiement Is
In accordance with the Brifish Columbla Ferry Services Inc. Vacation Policy.

Your vacation entilernent for this year will ba based on your regular vacation entitement, pro-rated
to rafloct your start date.

BC Femies' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Rolocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not to exceed $2,500 fo be used for any of the following CCRA
identifiad and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & meximum of
three months.
=  Costs associated with travel required to search for a home in your new work location;
=  Travelling expanses from old residence to new residence (automebile expenses,
mesls, and accommodation);
=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Insurancs);
Plagses note that expenses associated with your relocation allowanca will be reimbursed to you
upon the complation of a relocation expense report, and submission of original neceipts for each
axpensed itam.
All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for a period of
thirty-gix (36) months. An amployes who voluntarily terminates prior to the completion of thirty-gix
(36) months shall be required to reimburse the Company for benefits under the relocation palicy on
a pro-rata basls.
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Code of Canduct

All amployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company placas on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appoiniment start date is September 09, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Langdale.

Compensation
» The cument monthly rate of pay is $4,532.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit fransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be ertified to a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entitled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWLU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlinad in the Collective Agreament.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your start date, you are aligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entilernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
* Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not tp excead $2,500 o be usad for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for & maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Please note that expenses associated with your relocation allowanca will be reimbursed to you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Comparty and nof voluntarily terminating their employment for & period of
thirty-six (36) months. An employee who voluntarily terminates pricr to the completion of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success in your employment with BC Femies.
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Yours truly,

BRITISH COLUMBIA FERRY SERVICES INC.

5. 22
\-\

I

Captain James Braclley
Marine Superintendant, Central Coast

£

Parscnnel Flle
ERHR Director

| hereby agree to the foregoing terms and conditions of employment as noted abave.

5, 22

04 September 2022

Date
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Code of Ganduct

All employees are expecied to understand and comply with the Company's Code of Conduct & Treatment of
Employees in the Workplace policy. Bath of these tbuchstpne policies set out and emphasize the importance the

company places on honesty, integrity, respect, diversity and inclusion.
A summary of the terms and conditions of your employment is outlined below.

1. Date of Commencement
» Your regular appointment is effective March 6, 2023, and your pay and seniority will accumulate
from this date.

2.  Compensation
» The current monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 14th
and last dey of sach month via direct deposit transfer imo your bank account.

3 Probationary Perlod
» Your employment is subject to successful completion of treining and orieration and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performance standards. Probationary Perlod

4, Unlon Membership and Dues
s You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Famy & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.
» As o member of the BCFMWU it is your responsibillty to be familiar with the terms, conditions and
axpectations of your posltion as outlined In the Collective Agreement.
= You ere entiled to meet with your loczal union representative shoukd you so desirg.

5. Ferry Pass
After T days of amployment, you will receive a BC Femias' Ferry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while amployed with BC Ferries. The
pass is considered a privilege provided to employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact.

6. Baonefits Package
» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group Life’ADSD

» Following three mortths of employment you will be ligible to apply for & BCF Travel Pass for eligible
family members.
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» Following six months of employment you will be eligible for the following benefits:
o BExtended Health Plan
o Dentel Plan
o Long Term Disability {LTD}

Vacatlon
» Effective your start date, you are aligible for three (3) weeks' vacation and thersafter enttlement Is
In accordance with the British Columbla Ferry Services Inc. Vacation Policy.
» Your vacation entitiornent for this year will be based on your regular vacation entittement, pro-rated
to reflect your start date.
» BC Feries' vacation year is January 1 to December 31.

Change of Address and Contact Telophone Number

* You are responsible for notifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriete change request form.

Relocation Asslstancs
Under the Relocation and Transfar Policy, you would be eligible for the following:
a. Atotal relocation allowance not fo excesd $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:
i. Temporary accommodation while you search for a permanent home for a maximum of
three morths.
i. Costs associated with travel required to search for 8 home in your new work location;
ji. Travelling expenses from old residence to new residence (automobile expenses,
meals, and accommodation);
Iv. Transportation and storage costs for household effects (packing, haullng, In transit
storage and insurance);
Please nots that expenses associated with your relocation allowancs will ba relmbursad to you upon tha
completion of a relocation expense report, and submission of original receipts for sach expensed item.
All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and not volurtarily terminating their employment for a period of thirty-six
{38) months. An employee who voluntarily terminates prior to the completion of thirly-six (36) months
shall be required to reimburse the Company for benefits under the relocation pelicy on a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copies of this documant and retuming ona
copy to our office within five (5) days of recaipt.

May | taka this opportunity fo congratulate you on your appointment and wish you avery success in your career
with BC Famies!

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.
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Hardesp Grewal
Diractor, Fleet Operations

oo Pearsonnel File
ER/HR Director

| hereby agree to the foregoing terms and condition of employment as noted above.

5. 22

Date
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Code of Canduct

All smployess are axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company places on honesty, intagrity, raspect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is Dec §, 2022 and your pay and seniority will accumulate from this
date. Your official point of assembly is Horseshoe Bay.

Compensation
s The current monthly rate of pay is $7,484 paid sami-monthly. This is paid on or around the 14 and
last day of each month via direct deposit tranafer into your bank account.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and eveluated against
expected performance standards. Probationary Period

»  DOnce you successfully pass your 120 working days probationary period, will be entitled to & $5,000
payment

s Atthe completion of one ysar of service (a year from Date of Commancsemant), you will ba antitied
to an additional $5,000 if you remain in good standing.

» Payments wlll be processed through payroll and are a taxable beneftt.

Union Membership and Dues

« You are requirad to join the Union within 30 days, as your employment forms part of the bergaining
unit of the BC Ferry & Marine Workers’ Union (BCFMWLU), and union dues are automatically
deducted from your wages.

o As a member of the BCFMWLU It Is your responsibility to be familiar with the terms, conditions and
axpactations of your position as outlined in the Collective Agreement.

= You are entitied to meet with your lecal unkon representative should you so deslre.

Ferry Pass

After 7 days of amployment, you will receive a BC Fermias' Farry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility i at the sole discretion of the company and contingent on
aatisfying ongoing conditions, including providing a current telephone number and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plens:
o Public Service Pension
o Gmup LifefAD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entilerment for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
» Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for & maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Please nota that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily tenminating their employment for & period of
thirty-six (36) monthe. An employee who veluntarily terminates prior to the completion of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

Plaase Indicate your acceptance of this appointment by signing two coples of this document and retuming cne
copy fo our office within five (5) days of recaipt.

We wish you every succass in your employment with BC Ferries.






~BCFerries

British Columbia Ferry Services Inc.
Corporate Human Resources

Suite SO0 - 1321 Blanshard Street
Victoria, BC VEW OB?

Tel (250) 978-1187
Fax (250) 978-1225

Dec 7th, 2022
_ www.bclerries.com
via email PRIVATE AND CONFIDENTIAL

v 0
RE: REGULAR APPOINTMENT-E 22— swartz Bay

It gives me considerable pleasure to extend to you a formal offer of employment with British Columbia Ferry

Services Inc. as a Regular—ln Sidney.

In this position you will report to me and be located in Sidney. Your start date is January 11, 2023 and you will
start on the Spirit of Vancouver Island. Once you receive your full Transport Canada endorsement, your duties
will be reviewed as per operational demand.

As a condition of employment, you must present your valid Transport Canada license to your local ER office
immediately upon receipt to be eligible to fulfill your offered position.

Our MISSION ‘To connect communities and customers to people and places important in their
lives',
Our VISION "To be trusted and valued'... by our customers, stakeholders and employees'.

This means we strive to provide a travel experience our customer's value.

Our VALUES
Safe
Safety is our highest value.

Caring
We operate from a position of kindness and empathy for those who fravel and work with us.

Honest
We conduct business with integrity, honesty and accountability.

Collaborative
We collaborate with others to enhance the cusfomer experience.

Respectful
Respect is paramount in all interactions and relationships with others.

Sustainable
Our environmental, social and econemic impact is central to our business decisions.
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Yours truly,

BRITISH COLUMBIA FERRY SERVICES INC.

Amarjit Dhariwal
Engineering Superintendent

cc:  Personnel File
ERMR Director

| hereby agree to the foregoing terms and conditions of employment as noted above.

\0 DEc 2029

Date



















Page 2

Code of Canduct

All amployess are axpacted to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appointment start date is January 11, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Nanaimo.

Compensation
» The cument monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit fransfer into your bank account.

Probationary Period

» Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary period, will be entifled to a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entitled
to an additional $5,000 if you remain in good standing.

» Payments will be processed through payroll and are a taxable benefit

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWU), and union dues are automatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlinad in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desire.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Ferries. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility ia at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

Vacation

Effective your start date, you are eligible for three (3) weeks' vecation and thereafter entitiement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

Your vacation entilemnent for this year will be based on your regular vacation emitiement, pro-rated
{o reflect your start date.

BC Femies' vacation year is January 1 to December 31.

Changa of Address and Contact Telaphona Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not tp exceed $7,500 o be used for any of the following CCRA
identified and sanctioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & maximum of
three months.
=  (Costs associated with travel required fo search for a home in your new work location;
=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);
=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);
Please not that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.
All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for & period of
thirty-six (36) monthe. An employee who veluntarily terminates prior to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

As per Arficle 10.06 (h) of the Collactive Agreement “an employee who Is offered and accepts a posted position
shall not be eligible b accept another posted position for a period of six (6} months from the date of acceptancs,
unless the position is a promotion, career development position, or ctherwise by mutual agreement of the
Company and the Union.
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Please indicate your acceptance of this appointment by signing two copies of this document and returning ona
copy to our office within fiva (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

. 27

-

John MeCulloch
Enginearing Supsrintendent

. Parsonnal Fie
ERMHR Director

| hereby agree to the foregoing terms and conditions of employment as noted above.
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Code of Conduct

All employees ars expected tp understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, integrity, respect, divarsily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is January 11, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Langdale.

Compensation
» The cumrent monthly rate of pay is $4,532.00 paid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject tp successful completion of training and oriermtation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be entitled to a $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymanis will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.

s As a member of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are entitled to meet with your local unlon representative shoulkd you so desire.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Ferries. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discrefion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED
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Following threa mornths of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD)

Vacation

Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitloment is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

Your vacation entileent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.

BC Feries' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $2,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for @ maximum of
three months.
Costs associated with trevel required to search for @ home in your new work location;
Travelling expenses from old residence o new rasidencs (automobile expenses,
meals, and accommodation);
=  Trangportation and storage costs for household effects (packing, hauling, In translt
storage and insuranca);
Pleass note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.
All benefits provided undar tha relocation policy are conditional on amployees maintaining their
employment with the Company and nof voluntarily terminating their amployment for a period of
thirty-slx (36) months. An employee who voluntarily terminates prior to the completion of thirty-shx
(36) months shall be raquired to relmburse the Comparty for benefits under the relocation policy on
a pro-rata basis.
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Plaase Indicate your acceptance of this appointment by signing two coples of this document and retuming one
copy to our office within five (5) days of recaipt.

Wa wish you every success in your employment with BC Ferries.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

Captain James Bradley
Marine Superintendant, Central Coast

o Parsonnal Fle
ERMR Director

| hereby agree to the foregoing terms and conditiens of employment as noted abave.

5. 22 Date
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Sustainable
Our smvironmental, social and economic impact Is cenfral o our business decisions.

Code of Canduct

All employees are expected to understand and comply with the Company’s Code of Conduct & Treatment of
Employees in the Workplace policy. Both of these fouchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and indusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appointment start date is Jan 11, 2023 and your pay and senicrity will accumulate from this
date. Your official point of assembly is Swartz Bay Terminal.

Compensation

* Your rate of pay is established within the collective agresment and will commence at $29.38 per
hour. This is paid on or around the 14* of the month and the 2™ to last business day of each
month,

» Wage payment is semi-monthly, by direct transfer info your bank account, two weoks in amears. i
you are hired on the first half of the month you will receive a pay cheque at the end of the month
based on the days worked fo the 15™. If you are hired in the second half of the morth you will
receive a mid-month pay chaque the following month basad on the days worked from the 167 to the
end of the previous month.

Probationary Parlod

=  Your employment Is subject to successful completion of training and orientation and a probaticnary
period of 120 working days, during which your performance will ba monitored and evaluated against
axpacted performanca standards.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.

s As a mambar of the BCFMWL! it is your respensibility fo ba familiar with the terms, conditions and
axpectations of your position as outlined in the Collective Agreement.

= You are entitled to meet with your lecal union representative should you so desire.

Feury Pass

After 7 days of amployment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes {(car and driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, inchuding providing & current telephone numbar and email contact.



Page 3

Benefits Package

»  Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Gmup LifefAD&D

» Following threa monthe of employment you will be eligible to apply for a BCF Travel Page for eligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD)

Vacation

» Effactive your start dats, you are eligible for threa (3) weeks’ vecation and thereaftar entitiement Is
In accordance with the British Columbla Ferry Services Inc. Vacation Policy.

» Your vocation entiflernent for this year will be based on your regular vecation entilement, pro-rated
to reflect your start dats.

» BC Femies' vacation year is January 1 to December 31.

Change of Address and Contact Telophone Number

* You are msponsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

Ralocation Asslstanca
» Under the Relocation and Transfer Policy, you would be eligible for the following:
» A fotal miocation allowance not fo excesd $2,500 to be used for any of the following CCRA
identifiad and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 meximum of
three months.
Costs assoclated with travel required to search for a home In your new work location;
Travelling expensas from old residence fo new residencs (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and insuranca);

» Pleass note that expenses associated with your relocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original neceipts for each
axpensed itam.

» Al benefits provided under the relocation pollcy are conditional on employees malntalning their
employment with the Company and not voluntarily terminating their employment for & period of
thirty-six (38) months. An employee who voluntarily tarminates prior to the completion of thirty-aix
(38) months shall be required to reimburse the Compary for benefits under the relocation policy on
a pro-rata basis.
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Please indicate your acceptance of this appointment by signing two copies of this document and returning ona
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 22
-\_\_‘_‘—\—\

H\—q—‘_“‘——__

Amarjit Dhariwal
Engineering Supsrintendent

oo Paersonnal Fie
ERMHR Director

| hereby agree to the foregoing terms and conditiens of employment as noted above.

e
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Code of Conduct

All employees ars expected tp understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is January 11, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Swartz Bay.

Compensation
» The cumrent monthly rate of pay is $7,356.00 paid semi-monthly. This i paid on or around the 14h
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject tb successful completion of training and orieration and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Onece you successfully pass your 120 working days probetionary period, will be entitied to & $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymants will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers’ Union (BCFMWLU), and union dues are automatically
deducted from your wages.

s As a member of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are entitled to meet with your local unlon representative should you so desire.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger} while employed with BC Femies. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, inctuding providing & current telephone numbar and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED
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Following threa mornths of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

Vacation

Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlorment is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.

Your vacation entileent for this year will be based on your regular vacation entitement, pro-rated
to reflect your start date.

BC Feries' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & maximum of
three months.
Costs associated with travel required to search for @ home in your new work location;
Travelling expenses from old residence o new rasidencs (automobile expenses,
meals, and accommodation);
=  Transportation and storage costs for household effects (packing, hauling, In transit
storage and insuranca);
Pleass note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.
All benefits provided undar the relocation policy are conditional on employees mainigining their
employment with the Company and nof voluntarily terminating their amployment for a period of
thirty-slx (36) months. An employee who voluntarily tsrminates prior to the completion of thirty-she
(36) months shall be raquired to relmburse the Comparty for benefits under the relocation policy on
a pro-rata basis.

Plaass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy ip our office within five (5) days of receipt.

We wish you every success in your employment with BC Ferries.
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Yours truly,

BRITISH COLUMBIA FERRY SERVICES INC.

S.QL

"“——_._\__\_\__—_\_

Amarjit Dhariwal
Engineering Superintendent

o Personnel File
ERMHR Dirsctor

| hereby agree to the foregoing terms and conditions of employment as noted above.

522 -

Date
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All employeas are axpectad to understand and comply with the Company's Code of Conduct 8 Treatment of
Employees in the Workplace policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1. Date of Commancement
» Your appoiniment start dete is September 29, 2022 and your pay and seniority will accumulate from
this dete. Your official point of assembly is Nanaimo.

2 Compensation
» The current morthly rate of pay is $7,356.00 paid semiHmonthly. This is paid on or around the 14"
and last day of each month via direct deposit transfer into your bank account.

£ Probationary Period

»  Your smployment is subject 0 successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expected performance standards. Probationary Period

» Once you successfully pass your 120 working days probationary period, will be entitied fo a $5,000
payment.

» Atthe completion of one year of service (a year from Date of Commencement), you will be entitlad
fo an additional $5,000 if you remain in good standing.

» Payments will be processed through payroll and are a taxable banefit.

4, Unlon Membership and Duea
= You are required to join the Unlon within 30 days, as your employment forms part of the bargalning
unit of the BC Femy & Marine Workers' Union (BCFMWU), and union dues are autbmatically
deductad from your wages.
s As a member of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
axpectations of your position as outlined in the Collective Agreement.
s Youare entitied to meat with your local union representative should you so desire.

5. Ferry Pass
After T days of employment, you will receive a BC Famies’ Ferry Travel Pass, which provides you with
unlimited travel on &ll routes (car and driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided i employeas that faclitates a strong and vital bond between the
compeany and the employee. Eligibility is et the sole discretion of the company and contingent on
safisfying ongoing conditions, including providing a current telephone number and email contact.

6. Benefits Package
s  Effactive your first day of work with BCF, you are eligible to participats in the following benefit plans:
o Public Service Pension
o Group Li/AD&D

» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.
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Following aix months of employment you will be eligible for the following banefits:
o Extanded Health Plan
o Dental Plan
o Long Term Disability (LTD)

Vacation

Effective your start date, you are eligible for three (3) weeks' vacation and thereafter entittement is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.

Your vacation entilement for this year will be based on your regular vacation entitiement, pro-rated
to reflect your start date.

BC Ferrigs' vacation year is January 1 1o December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifylng the Company of any change In your address and contact
{elephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

Relocation Asslstance

Under the Ralocation and Transfer Policy, you would be sligible for the following:
e Atolal relocation allowance riot o exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:
=  Temporary accommodation while you ssarch for a permanent home for a maxdmum of
three months.
= Costs associated with fraval required o search for & homa in your new work location;
=  Travalling axpenses from old residence i new rasidence (autmobile expanses,
meals, and accommodation);
=  Transporation and storage costs for household effects (packing, hauling, in transit
storage and insurance);
Plaass note that axpenses assoclated with your relocation allswance will be relmbursed to you
upon the completion of a relocation expense report, and submission of original receipts for each
axpensad itam.
All benefits provided under the relocation policy are conditional on employees maintzining their
amploymant with the Company and not voluntarily terminating their employment for a period of
thirty-slx (38) months. An employee who voluntarily terminates prior to the completion of thirty-shx
(38} months shall be required fo reimburse the Compary for benefits under the relocation policy on
a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copies of this document and returning one
copy to our office within five {5} days of receipt.

Wo wish you avery success in your smployment with BC Ferries.
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Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 27

Kiarra Phllbrook
Program Manager, Gadet and Maring Education Program

cc:  Parsannel Flle
ERMR Diracior

| hereby agree to the foregoing terms and cenditions of employment as noted above.
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Code of Canduct

All smployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company placas on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is December 05, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Langdale.

Compensation
» The cument monthly rate of pay is $4,532.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit fransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performance standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be ertified to a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entitled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {(BCFMWU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlinad in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger} while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plan
o Dental Plan
o Long Term Disability {LTD})

Yacation

» Effective your start date, you are aligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

» Your vacation entitliernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.

» BC Femies' vacation year is January 1 to December 31.

Changa of Address and Contact Telaphona Number

» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance
* Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not tp excead $2,500 o be usad for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for & maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effacts (packing, hauling, in transit
storage and Ingurancs);

s Please nota that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Comparty and nof voluntarily terminating their employment for & period of
thirty-six (36) months. An employee who voluntarily tenminates prior to the completion of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.
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Please indicate your acceptance of this appointment by signing two copies of this document and returning one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

s, 22
T

T

Captain James Bradley
Marine Superintendent, Central Coast

oo Personnal Fie
ERHR Director

| hereby agree to the foregoing terms and conditiens of employment as noted above.

5. 27 Date
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Code of Canduct

All amployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchstons polices set out and emphastze the Importance
the company places on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appointment start date is October 13/14 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Nanaimo.

Compensation
» The cument monthly rate of pay is $6,993.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpected performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be entified to a $5,000
payment.

s Al the completion of one year of service (a year from Date of Commencement), you will be entiled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWU it is your responsibility to be familiar with the tarms, conditions and
expectations of your position as outlinad in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Ferries' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility ia at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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Following three months of employment you will be eligible to apply for 8 BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the Tollowing benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

Vacation

Effective your start date, you are eligible for three (3) weeks' vecation and thereafter entitiement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

Your vacation entilement for this year will be based on your regular vacation entilement, pro-rated
to reflect your start date.

BC Fermies’ vacation year is January 1 to December 31.

Changa of Address and Contact Telaphona Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & maximum of
three months.
=  (Costs associated with travel required to search for a home in your new work location;
=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);
=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurance);
Please note that expenses associated with your relocation allowenca will be reimbursed to you
upon the completion of a relocation expensa report, and submission of original receipts for each
axpensad itom.
All benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily tenminating their employment for a period of
thirty-six (36) monthe. An employee who veluntarily terminates prior to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

As per Article 10.08 (h) of the Collactive Agreement “an employea who Is offered and accepts a posted postion
shall not be eligible to accept another posied posifion for a pariod of six (6) months from the date of acceptance,
unless the position is a promotion, career development position, or ctherwise by mutual agreement of the
Compeny and the Union.



Page 4

Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of recsipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,

BRITISH COLUMBIA FERRY SERVICES INC.
5. 22

Capt. James Bradley
Marine Superintendent

o Parsonnal Fle
ERMR Diector

| hereby agree to the foregoing terms and conditions of employment as noted above.

s22_]
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Code of Canduct

All amployeas are axpacted to understand and comply with the Company's Gode of Conduct & Treatment of
Employees in the Workplaca policy. Both of these touchstons policiss set out and amphasize the importance
the company places on honesty, intagrity, raapect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appoiniment start date is November 15, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Tsawwassen.

Compensation
» The cument monthly rate of pay is $6,993.00 paid semi-monthly. This ie paid on or around the 140
and last day of each morth via direct deposit fransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be menitored and evaluated against
axpectad performance standards. Probationary Period

s  Dnce you successfully pass your 120 working days probationary period, will be entitled fo a $5,000
payment.

s At the completion of one year of service (a year from Date of Commencement), you will be entiled
to an edditional $5,000 if you remain in good standing.

»  Payments will be processed through payroll and are a taxable benefit

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bergaining
unit of the BC Femy & Marine Workers' Union {(BCFMWU), and union dues are aulbmatically
deducted from your wages.

» As a mamber of the BCFMWU it is your responsibility to be familiar with the terma, conditions and
expectations of your position as outlined in the Collective Agreement.

» You are entitled to meet with your local union rapresantative should you so dasire.

Ferry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Pass, which provides you with
unlimited trevel on all routes {car and driver or foot passenger) while emploved with BC Ferries. The
pass i8 considered a privilege provided to employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact.

Benefits Package

» FEffactive your first day of work with BCF, you ere eligible to participate in the following benefit plans:
o Public Service Penslon
o Group Lifes/AD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Health Plen
o Dental Plan
o Long Term Disability (LTL})

L Vacation
» Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlement is
In accordance with the British Columbla Ferry Servicas Inc. Vacation Policy.
» Your vacation entitlierment for this year will be based on your regular vacation enfitiement, pro-rated
{o reflect your start date.
» DBC Femies' vacation year is January 1 to December 31.

B. Change of Address and Contact Telephone Number
= You are responsible for notifying the Compeny of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

8. Ralocation Assistance
» Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not to exceed $7,500 o be used for any of the following CCRA
identified and sanctioned relocation :

=  Temporary accommodation while you search for a permanent home for @ maximum of
three months.

=  Costs associated with travel required o search for & home in your new work location;

=  Travelling expenses from old residence to new residence (automobile expenses,
meals, end accommodation);

=  Trangportation and storage costs for housshold effects (packing, hauling, In translt
siorage and insurance};

s  Plaase nots that axpenses assoclated with your relocation allowance will be reimbursed to you
upon the completion of a relocation expense report, and submission of original recelpts for each
axpensed ttem.

» All bonefits provided under the relocation policy are conditional on employees malntaining thalr
empicyment with the Companty and nof volunterily terminating their employment for a peried of
thirty-six (36) months. An employes who voluntarlly tsrminates prior to the complstion of thirty-six
(38) months shall be raquired to reimburse the Gompany for benefits under the relocation palicy on
a pro-rata basis.

As per Article 10.08 (h} of the Collectiva Agreement: “an employes who is offered and accepts a posted position
shall not be eligible to accept another posied position for a period of six (6 months from the date of acceptance,
unless the position is a prometion, career development position, or otherwise by mutual agreement of the
Company and the Union.
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Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of recsipt.

Wa wish you every success in your employment with BC Famies.

Yours truly,
ISH COLUMBIA FERRY SERVICES INC.
S.

Cap p Grewal
Dire Jperations

o= Pargonngl Fle
ERMR Director

| hereby agree to the foregoing tarms and conditions of amployment as noted abova.
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Code of Conduct

All employees ars expected tp understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, integrity, respect, divarsily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is January 11, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Langdale.

Compensation
» The cumrent monthly rate of pay is $4,532.00 paid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer into your bank account.

Probationary Period

» Your employment is subject tp successful completion of training and oriermtation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be entitled to a $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymanis will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.

s As a member of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are entitled to meet with your local unlon representative shoulkd you so desire.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Ferries. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discrefion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED
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Following threa mornths of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD)

Vacation

Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitloment is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

Your vacation entileent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.

BC Feries' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance

Under the Relocation and Transfer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $2,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for @ maximum of
three months.
Costs associated with trevel required to search for @ home in your new work location;
Travelling expenses from old residence o new rasidencs (automobile expenses,
meals, and accommodation);
=  Trangportation and storage costs for household effects (packing, hauling, In translt
storage and insuranca);
Pleass note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.
All benefits provided undar tha relocation policy are conditional on amployees maintaining their
employment with the Company and nof voluntarily terminating their amployment for a period of
thirty-slx (36) months. An employee who voluntarily terminates prior to the completion of thirty-shx
(36) months shall be raquired to relmburse the Comparty for benefits under the relocation policy on
a pro-rata basis.
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Plaase Indicate your acceptance of this appointment by signing two coples of this document and retuming one
copy to our office within five (5) days of recaipt.

Wa wish you every success in your employment with BC Ferries.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

Captain James Bradley
Marine Superintendant, Central Coast

o Parsonnal Fle
ERMR Director

| hereby agree to the foregoing terms and conditiens of employment as noted abave.

592 | Dala







Page 2

Sustainablo
Our srmvironmental, social and sconomic impact Is central i our business decisions.

Code of Conduct

All amployeas are expected to understand and comply with the Company's Code of Conduct & Treatment of
Employees in the Workplace policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencement

Your appoiniment start date is February 12, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Tsawwassen.

Compensation

The current menthly rate of pay is $6,893.00 paid semi-monthly. This is paid on or around the 14
and lest day of sach month via direct deposit transfer into your bank accourt.

Probationary Perlod

Your smployment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpocited performance standards. Probationary Period

Once you successfully pass your 120 working days probationary period, will be entitled to a $5,000
payment.

At the completion of one year of service (a year from Date of Commencement), you will be entitied
to an edditional $5,000 if you remain in good standing.

Payments will be processed through payroll and are a texable benefit

Union Membership and Dues

You are required to join the Union within 30 days, s your employment forms part of the bargaining
unit of the BC Femy & Marine Workers' Union {BCFMWU), and union dues are automatically
deducted from your wages.

As a member of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

You are entitled fo meet with your local union representative should you sa desire.

Ferry Pass

After 7 days of employment, you will receive a BC Feries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes {car end driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided to employess that faciliztes a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satlsfying ongolng conditions, Including providing a curment telephone number and emall contact.
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Banefits Package

»  Effective your first day of work with BCF, you ar eligible to participats in the following benefit plans:
o Public Service Pension
o Gmoup LiffAD&D

»  Following three months of employment, you will be eligible to apply for a BCF Travel Pass for
eligibls femily members.

* Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dertal Plan
o Long Term Disability {(LTD)

Vacation

» Effactive your start date, you are aligible for three (3) weeks’ vacation and thereafter entltiement Is
in accordance with the British Columbia Farry Sarvices Inc. Vacation Policy.

e Your vecation entitlement for this year will be basad on your regular vacation enfitement, pro-rated
to reflect your start dete.

o BC Farries' vecation yaar is January 1 to Dacember 31.

Change of Address and Contact Telephone Number

» You are responsible for nofifying the Company of any change in your address and contact
talaphone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

Relocation Asslstance
» Under the Relocation and Transfer Policy, you would be aligible for the following:
o  Atotal relocation allowance not tp exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for & meximum of
three months.

= Costs associated with ravel required to saarch for & home in your new work location;

=  Travelling expenses from old residence to new residence (automoblle expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
siorage and insurance);

= Please note that expanses assoclated with your relocation allowance will be relmbursed to you
upon the completion of a relocation expense report, and submission of original recsipts for each
expensed itam.

o Al benefils provided under the relocation policy are conditional on employses maintaining their
amployment with the Company and not voluntarlly terminating thelr emplcyment for a pered of
thirty-six (36) months. An employes who voluntarily terminates prior to the completion of thirty-six
(38) months ehall be required to reimburse the Company for benefits under the relocation policy on
a pro-rata basis.
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As per Article 10.06 {h) of the Collective Agreament: “an employee who is offered and accepts a posted position
shall not be eligible to accept another postad posttion for a perlod of slx (6} months from the date of acceptancs,
unless the position is a promotion, carear davelopment position, or otherwise by mutual agresmant of the
Company and tha Union.

Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

Wa wish you every success in your employment with BC Ferries.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

s. 22
e

\-‘\\

Capt sap Grewal
Direc..., . ...t Operations

¢c  Samh Mathews, Diector Employee Relations Tsawwassen
Chriaty Dilen, Manager Crew Scheduling Teawwassen
Personnal File

| hereby agree to the foregoing terms and conditions of employment &s noted above.
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Code of Conduct

All employees ars expected to understand and comply with the Company's Code of Conduct & Treatment of
Employaes in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, integrity, respect, diversily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is March 09, 2023 and your pay and seniority will accumulate from this
daie. Your official point of assembly is Horseshoe Bay.

Compensation
» The cumrent monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer imto your bank account.

Probationary Period

» Your employment is subject tp successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance standards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be ertitied to & $5,000
payment.

» At the completion of one year of service (a year from Date of Commencement), you will be entitied
to an edditional $5,000 if you remain in good standing.

» Paymants will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bergaining
unit of the BC Ferry & Marine Workers' Union (BCFMWU), and union dues are automatically
deducted from your wages.

» As a mamber of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are enfiled to meet with your lecal union representative should you so desirs.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Ferries. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, inctuding providing a current telephone number and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED



Page 3

»  Following threa months of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

L. Vacation
» FEffective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlorment is
in accordance with the British Columbia Ferry Services Inc. Yacation Policy.
» Your vacation entilernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» DBC Femies' vacation year is January 1 to December 31.

B. Change of Address and Contact Telephone Number
» You are responsible for noiifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

8. Rolocation Assistance
» Under the Relocation end Transfer Policy, you would be sligible for the following:
¢ Afotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.
Costs associated with travel required to search for @ home in your new work location;
Travelling expenses from old residence o new rasidencs (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, haullng, In transh
storage and insuranca);

» Please note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.

»  All benefits provided undar the relocation policy are conditional on employees mainigining their
employment with the Company and nof voluntarily terminating their amployment for a period of
thirty-slx (36) months. An employee who voluntarily tsrminates prior to the completion of thirty-shx
(36) months shall be raquired to relmburse the Compary for benefits under the relocation policy on
a pro-rata basis.

As per Article 10.08 (h) of the Callective Agreement “an employes who is offered and accepts a posted position
shall nat be eligible to accept another posied position for a period of six (8) months from the date of acceptance,
unlees the position is a promotion, career development position, or otherwise by mutual agreement of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 22
]

‘*-\_\-\

John McCulloch
Enginearing Superintendent

o Parsonnel Fle
ERMR Director

| hereby agree to the foregoing terms and conditiens of employment as noted above.
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Code of Canduct

All amployeas are axpacted to understand and comply with the Company's Gode of Conduct & Treatment of
Employees in the Workplaca policy. Both of these touchstons policiss set out and emphasize the importance
the company places on honesty, intagrity, raapect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1. Date of Commencemant
» Your appoiniment start date is August 01, 2022 and your pay and seniority will accumulate from this
date. Your official paint of assembly is Swariz Bay.

2. Compensation
» The cument monthly rate of pay is $6,993.00 paid semi-monthly. This is paid on or around the 140
and last day of each morth via direct deposit fransfer into your bank account.

3 Probationary Period

» Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be menitored and evaluated against
axpectad performance standards. Probationary Period

s  Dnce you successfully pass your 120 working days probationary period, will be entitled fo a $5,000
payment.

s At the completion of one year of service (a year from Date of Commencement), you will be entiled
to an edditional $5,000 if you remain in good standing.

»  Payments will be processed through payroll and are a taxable benefit

4, Unlon Membership and Dues
» You are required to join the Union within 30 days, as your employment forms part of the bergaining
unit of the BC Femy & Marine Workers' Union {(BCFMWU), and union dues are aulbmatically
deducted from your wages.
» As a mamber of the BCFMWU it is your responsibility to be familiar with the terma, conditions and
expectations of your position as outlined in the Collective Agreement.
» You are entitled to meet with your local union rapresantative should you so dasire.

S Ferry Pass
After T days of employment, you will receive a BC Femies' Ferry Travel Pass, which provides you with
unlimited trevel on all routes {car and driver or foot passenger) while emploved with BC Ferries. The
pass is considered a privilege provided to employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact.

8. Benefits Package
» FEffactive your first day of work with BCF, you ere eligible to participate in the following benefit plans:
o Public Servica Penslon
o Group Lifs/ADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Health Plen
o Dental Plan
o Long Term Disability (LTL})

L Vacation
» Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlement is
In accondance with the British Columbla Ferry Services Inc. Vacation Policy.
» Your vacation entitlement for this year will be based on your regular vacation enfitiement, pro-rated
to reflect your start date.
» DBC Fermies' vacation year is January 1 to December 31.

B. Change of Address and Contact Telephone Number
= You are responsible for notifying the Compeny of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

8. Ralocation Assistance
» Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not tp exceed $7,500 o be used for any of the following CCRA
identified and sanctioned relocation :

=  Temporary accommodation while you search for a permanent home for @ maximum of
three months.

=  Costs associated with travel required i search for & home in your new work location;

=  Travelling expenses from old residence to new residence (automobile expenses,
meals, end accommodation);

=  Trangportation and storage costs for housshold effects (packing, hauling, In transit
storage and insurance);

s Plaase nots that expanses assoclated with your relocation allowance will be reimbursed to you
upon the completion of a relocation expense report, and submission of original recelpts for each
axpensad tsm.

» Al benefits provided under the relocation policy are conditional on employees malntaining thalr
employment with the Comparty and nof volunterily terminating their amployment for a period of
thirty-six (36) months. An employes who voluntarlly terminates prior to the complstion of thirty-six
(38) months shall be required to reimburse the Gompany for benefits under the relocation policy on
a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

Wa wish you every success in your employment with BC Famies.
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Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

Captain Hardeep Grewal
Director, Fleet Operations

cc  Personnel Fie
ERMHR Dimcior

| hereby agree to the foregoaing terms and conditions of employment as noted above.
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Date of Commencement
s Your appointment start date is January 11, 2023 and your pay and seniority will accumuliste from
this date. Your official point of assembly is Quadra.

Compensation
o The cument monthly rate of pay is $7,850.00 paid semi-monthly. This is paid on or around the 14
and last day of each morh via direct deposit transfer into your bank account

Probationary Porlod

» Your employment is subject to successful completion of training and orientaion and a probaticnary
period of 120 working days, during which your performance will be monitored and eveluated against
axpecied performance standards. Once you succesefully pass your 120 working days probationary
period, will be entitied to a $5,000 paymant.

» At the completion of one year of service (a year from Date of Commencement), you will be entitled
{0 an odditional $5,000 if you remaein in good standing.

s Ag per Aricle 10.06 (h) of the Collective Agreement: "an employee who is offered and accepts a
posted position shall not be sligible to accept another posted position for a pariod of six (6} months
from the dete of acceptance, unless the position is a promolion, career development position, or
otherwisa by mutual agreement of the Company and the Union.

Union Mombership and Dues

s You ars required to join the Union within 30 days, as your employment forms pert of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWU), and union duas are automatically
deductad from your wages.

» As a mamber of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
axpectations of your position as outlined In the Collective Agreement.

» You are entitlied to meet with your local union representative should you so desire.

Forry Pass

Aftar T days of employment, you will receive a BC Femies’ Ferry Trevel Pass, which provides you with
unlimitad travel on all routss (car and driver or foot passenger) while employed with BC Ferrles. The
pass Is consldersd a privilage provided to employess that facliitates a strong and vital bond batween the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, induding providing a current talephone number and email contact

Benefits Package

o Effactive your first day of work with BCF, you are aligible to parficipate in the following benefit plans:
o Public Servica Pension
o Gmoup Life/AD&D

s  Following three months of employmant you will be eligible to apply for a BCF Travel Pass for eligible
family members.

» Following six months of amployment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

Vacation
» Effactive your start dats, you are eligible for three (3) weeks' vacation and thereaftar entitlement is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.
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» Your vacation entiflement for this year will be based on your regular vacation entilement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

= You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

Ralocation Assistance
Under the Relocation and Transfer Policy, you would be sligible for the following:
a. Atotal relocation allowance not to exceed $7,500 fo be used for any of the following CCRA
Identified and sanctioned relocation expenses:
l. Temporary accommaxiation while you search for a permanent home for a maximum of
three months.
i. Costs associated with travel required to search for a home in your naw work location;
iil. Travelling expenses from old residence to new residenca (automobile expenses,
meals, and accommodation);
iv. Transportation and storage cosis for household effects (packing, hauling, in transit
storage and insurance);
Please note that expenses associated with your relocation allowance will be reimbursed to you upon the
completion of a relocation expense report, and submission of original receipts for each expensed item.

All benefits provided under the relocation policy are conditional on employses maintaining their
employment with the Company and not voluntarily terminating their employment for a period of thirty-six
{36) months. An employee who voluntarily terminates prior to the completion of thirty-six (38) months
shall be required to reimburse the Company for benefits under the ralocation policy on a pro-rata basis.

Please indicate your acceptance of this appointmant by signing two copies of this document and retuming ona
copy to our office within five (5) days of receipt.

We wish you every success in your employment with BC Feries.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 22

P~

Captain Claudiu Raduta
Marine Superintendent

o¢  Personnel File
ERHR Director

| hereby agree to the foregeing terms and conditiens of employment as noted above.

s, 22

22/12/2022
Date
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Qur snvironmental, social and sconomic impact is central o our buginess docisions.

Code of Conduct

All amployeas are axpected o understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Warkplace policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencemant

Your appoiniment start date is February 14, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Tsawwassen.

Compensation

The current menthly rate of pay is $6,893.00 paid semi-monthly. This is paid on or around the 14
and last day of sach month via direct deposit tranafer into your bank accourt.

Probationary Perlod

Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecited performance standards. Probationary Period

Once you successfully pass your 120 working days probationary period, will be entified to a $5,000
payment.

Al the completion of one year of service {(a vear from Date of Commencement), you will be entitied
to an edditional $5,000 if you remein in good standing.

Payments will be processed through payroll and are a taxable benefit

Union Membership and Dues

You are required to join the Union within 3C days, as your employment forms part of the bargaining
unit of the BC Fermy & Marine Workers' Union {BCFMWU), and union dues are autbmatically
deducted from your wages.

As a member of the BCFMWU i is your responsibility to be familiar with the terms, conditions and
expectationa of your position as outlined in the Collective Agreement.

You are entitled fo mest with your local union rapresentative should you so dasire.

Ferry Pass

After 7 days of employment, you will receive a BC Feries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while employed with BC Feries. The
pass is considered a privilege provided o employess that facililates a strong and vital bond between the
company and the employes. Eligibility is at the sole discration of the company and contingent on
satlsfying ongolng conditions, Including providing a curment telephone number and emall contact.
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Banefits Package

»  Effective your first day of work with BCF, you ar eligible to participate in the following benefit plans:
o Public Service Pension
o Gmup LifefAD&D

»  Following three monthe of employment you will be aligible to apply for @ BCF Travel Pass for aligible
family members.

» Following six months of employment you will be sligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD})

Vacation

» Effective your start date, you are ellgible for three (3) weeks' vacation and thereafter entttlement Is
in acconrdance with the British Columbia Ferry Services Inc. Vacation Policy.

» Your vecation entitlement for this year will be based on your regular vecation enfilement, pro-rated
to reflect your start date.

» BC Ferries' vocation year is January 1 to December 31.

Change of Address and Contact Telephone Number

» You are responsible for nofifying the Company of any change in your address and contact
telaphone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Relocation Assistance
» Under the Relocation and Transfer Policy, you would be aligible for the following:
o  Atotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for a meximum of
three months.

=  Costs associated with travel required to search for a home in your new work location;

=  Travelling expanses from old residence to néw residenca (automobile expenses,
meaals, and accommaodation);

=  Transportation and storage costz for household effects (packing, hauling, in transit
storage and insuranca);

= Please nots that expenses assoclated with your relocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submisslon of original recaipts for each
expensed itam.

« Al benefits provided under the relocation policy are conditional on employees malntaining thelr
employment with the Company and not voluntarly terminating thelr employment for a perled of
thirty-six (38) months. An employes who voluntarily terminates prior to the completion of thirty-gix
(38) months shall ba required to reimburse the Gompany for benefits under the relocation palicy on
a pro-rata basis.
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As per Article 10.06 {h) of the Collective Agreament: “an employee who is offered and accepts a posted position
shall not be eliglble to accept another posted posttion for a perlod of slx (6) months from the date of acceptancs,
unless the position is a promotion, caresr davelopment position, or otherwise by mutual agreament of the
Company and the Union.

Please indicate your acceptance of this appointment by signing two copies of this document and refuming one
copy to our office within five (5) days of recaipt.

We wish you every succass In your employment with BC Ferries.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

s, 22
]

‘-\_\\

Capt. Grawal
Directar, rieet Operations

g Samh Mathews, Director Employee Relations Taawwassen
Christy Dllan, Managar Crew Scheduling Tsawwszssn
Parscnnal Fie

| hereby agree to the foregoing terms and conditions of employment as noted above.

=






Page 2

Code of Canduct

All amployess ars axpected o understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencemant
» Your appoiniment start date is September 09, 2022 and your pay and seniority will accurmulate from
this date. Your official point of assembly is Nanaimo.

Compensation
» The cument monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit fransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpecied performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be ertified io a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entitled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Femy & Marine Workers' Union {BCFMWLU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlinad in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot paasenger) while employed with BC Femies. The
pass is considered & privilege provided to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Bonciits Package

» Effective your first day of work with BCF, you are ligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefAD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD})

L Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entitlierent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nolifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
*  Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to excead $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

= Temporary accommodation while you search for a permanent home for & maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

= Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Please nota that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily tenminating their employment for & period of
thirty-six (36) months. An employee who voluntarily tenminates pricr to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

As per Arficle 10.08 (h) of the Collactive Agreement: “an employee who Is offered and accepts a posted position
shall not be eligible to accept another posied posifion for a period of six (6) months from the date of acceptance,
unless the position is a prometion, career development position, or ctherwise by mutual agreement of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.

s, 22
-\-\_\_\-"‘-\—\_

‘*\_‘\

John MeCulloch
Enginearing Supsrintendent

. Parsonnal Fie
ERMHR Director

| hereby agree to the foregoing terms and conditions of employment as noted above.
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All amployses are expected to understand and comply with the Company's Code of Conduct & Treatment of
Employess in the Workplaca policy. Both of thesa touchstone policies set out and emphasize the importance
the company places on honesty, Intagrity, respect, diversity and Inclusion. A summary of the terms and
conditions of your employment is outlined balow.

1.

Date of Commencemant
» Your appointment start date is August 8t, 2022, and your pay and saniority will accumulate from
this date. Your official point of assembly is Alert Bay.

Compensation
s The current monthly rate of pay is $7,950 paid semi-monthly. This is paid on or around the 14" and
last day of each month via direct deposit tranafer into your bank account.

Probationary Period

s Your employment is subject tp successful completion of training and orientation and a probaticnary
period of 120 working days, during which your performance will be monitored and eveluated against
expecied performance standards. Probationary Period

»  Dnce you successfully pass your 120 working days probationary period, will be entifled to a $5,000
payment.

» At the complstion of one yaar of service {(a year from Date of Commancemant), you will be entitled
ip an edditional $5,000 if you remain in good standing.

« Paymenta will be pracessed through payroll and are a taxable benefit.

Union Membership and Dues

» You are requirad to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {(BCFMWU), and union dues are automatically
deducted from your wages.

» As a member of the BCFMWU It Is your responsibility i be famillar with the terms, conditions and
axpactations of your position as outlined in the Collective Agreement.

= You are entitied to meet with your lecal union representative shoukd you so desire.

Ferry Pass

After T days of amployment, you will receive a BC Femias' Farry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while employed with BC Ferries. The
pass is considered & privilege provided to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
aatisfying ongoing conditions, including providing & current telephone number and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pension
o Gmup LifefAD&D
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entilerment for this year will be based on your regular vacation estitiement, pro-rated
to reflect your start date.
» BC Fermies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and comtact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

8. Relocation Assistance
*  Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not ip exceed $7,500 o be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for & maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

. Travelling expenses from old residence to
new residence (autornobile expenses, meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurancs);

s Please nota that expenses associated with your relocation allowanca will be reimbursed to you
upon the completion of & relocation expense report, and submission of original recsipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for & period of
thirty-six (36) months. An employee who voluntarily terminates prior to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

Plaase Indicate your acceptance of this appointment by signing two coples of this document and retuming one
copy D our office within five (5) days of receipt.

We wish you every succass in your employment with BC Ferries.
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Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

Capt. Claudiu Raduta
Marine Superintendent, Northem Gulf Islands

iz Persomel File
ERMR Dimcior

| hereby agres to the foregoing terms and conditiens of employment as noted above.

EMPLOYEE NAME Dats
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A summary of the terms and conditions of your smployment is oullined below

1. Date of Commencement
= Your cagual appoirtment is sffactive January 11, 2023 and your pay and seniority will accumulata
from this date.

2. Avallabliity and Racall
= Casual smployees are employed fo provide additional and temporary staffing needs and to provide
rellef on an on-call basis; therefore, a condition of employment is that you make yourself readily
available for racall at all times consistent with BC Ferriss policy and tha provisions of the collective
agreament.
= The Company Is committed to providing avallable work assignments and employment to Casual
amployees and in return has the highest axpectations of thelr on-call avallabilty.

3 Compensation

s Yourrate of pay Is established within the collective agreement and will commence at $29.38 per
hour. This is paid on or around the 14t of the month and the 2~ to last businass day of each month.

» Wage payment Is seml-monthly, by direct transfer Into your bank account, two weeks In amears. If
you are: hirad on the first half of tha month you will receive a pay chequa at the and of the month
based on the days worked 1o the 15, If you are hired In the second half of the month you will
receive a mid-month pay cheque the following month basad on the days worksd from the 16t to the
end of the pravious month.

4. Probationary Parlod
» Your employment is subject to successful completion of training and orientetion and a probationary
period of 120 working days, during which your performance will be monitorad and avaluatad against
expected performance standards.

4, Union Membership and Dues
« You are required to join the Union within 30 days, as your smployment forms part of the bergaining
unit of the BC Ferry & Marine Workers' Union {(BCFMWU), and union dues are automatically
deducted from your wages.
s As a member of the BCFMWL it is your respensibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.
You are entiled to meet with your local union representative should you so desire.

8. Ferry Pass
s Afier 7 days of employment, you will receive a BC Ferries' Ferry Travel Pass, which provides you
with unlimited fravel on all routes {(car and driver or foot passenger) while employed with BC Ferries.

T. Benefits

» As a Casual employee you will receive 10.5% of your gross eamings in lieu of annual vacation,
general holidays, health and welfare benefits, applicable statutory requirements and all other
benefits and perquisites of the Agreement for which you are presently ineligible; therefore, you are
advised to continue fo maintain your own personal benefits.

» Upon the completion of 913 hours worked, you will qualify for health and welfare benefita (basic
medical, extended health, dental plan, |ife insurance). In addition, you will receive 10.2% of your
base pay in lieu of annual vacation, genersl holidays, applicable statutory requirements and all the
other benefits and perquisites of the Agreement.
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* You are required to parficipate in the Public Service Superannuation Plan once you have attained 2
years of continuous service or when your gross éamings reach one half of the YMPE (year's
meximum pension-able eamings).

8. Chango of Address and Contact Telephong Number
* You are responsible for notifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

9. Ralocation Asslstance
= Under the Relocation and Transfer Pollcy, you would be aligible for the following:
¢ Afotal relocation allowance not to exceed $2,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for @ maximum of
three months.
= (Cosis associated with travel required to search for a home in your new work location;
=  Travelling expenses from old residence to new resldencs (automeblle expenses,
meals, and accommadation);
=  Transporiation and siorage cosis for household effects {packing, hauling, in transit
storage and insuranca);
= Plaase nots that axpenses assoclated with your relocation allowance will be neimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed itam.
= Al benefils provided under the relocation policy are conditional on employess maintalning their
amployment with the Company and not voluntarlly terminating their employment for a perlod of
thirty-six (36) months. An employee who voluntarily terminates prior to the complation of thirty-six
(36) months shall be required to reimburse the Company for benefits under the relocation policy on
a pro-rata basis.
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If you have any queries regarding the confents of this letter or related matlers, please contact the Human
Resources/Employee Relations office.

Please Indicate your acceptance of this appointment by signing two coples of this document and returning one copy
to our office within five (5) days of receipt.

May | take this opportunity to congratulate you on your appointment and wish you every success in your career
with BC Fermies!

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

5. 22
]

—

John McCulloch
Engineering Superintendent
C = Class Vassals

ceC: Personnel File
ERMR Director

| hereby agree to the foregoing terms and condition of employment as noted above.

522 | DATE
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Code of Canduct

All amployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company places on honesty, intagrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is September 09, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Langdale.

Compensation
» The cument monthly rate of pay is $6,993.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit fransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpectad performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be ertified to a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entiled
to an additional $5,000 if you remain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers’ Union {BCFMWU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Services Inc. Vacation Policy.
» Your vacation entilerent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
»  Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to exceed $7,500 to be used for any of the following CCRA
identifiad and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurance);

s Please nota that expenses associated with your relocation allowanca will be reimbursed o you
upon the completion of a relocation expense report, and submission of original receipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily tarminating their employment for & period of
thirty-six (36) monthe. An employes who voluntarily terminates prior to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

As per Arficle 10.08 (h) of the Collactive Agreement: “an employee who Is offered and accepts a posted position
shall not be eligible to accept another posied posifion for a pariod of six (6) months from the date of acceptance,
unless the position is a prometion, career development position, or otherwise by mutual agreement of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Femles.

Yours fruly,
BRITISH COLUMBIA FERRY SERVICES INC.
Signed by Captain Claudiu Raduta in behalf

S.ZQN

\

Capt. James Bradlay
Marine Superintendant

. Personnel File
ERMR Cirector

| hereby agree to the foregoing terms and conditions of employment as noted above.
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Code of Canduct

All amployeas are axpacted to understand and comply with the Company's Gode of Conduct & Treatment of
Employees in the Workplaca policy. Both of these touchstons policiss set out and emphasize the importance
the company places on honesty, intagrity, raapect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1. Date of Commencemant
» Your appointment start date is October 13 2022 and your pay and seniority will accumulate from this
date. Your official paint of assembly is Swariz Bay.

2. Compensation
» The cument monthly rate of pay is $6,993.00 paid semi-monthly. This ie paid on or around the 140
and last day of each morth via direct deposit fransfer into your bank account.

3 Probationary Period

» Your employment is subject to successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
axpectad performance standards. Probationary Period

s  Dnce you successfully pass your 120 working days probationary period, will be entitled fo a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

»  Payments will be processed through payroll and are a taxable benefit

4, Unlon Membership and Dues
» You are required to join the Union within 30 days, as your employment forms part of the bergaining
unit of the BC Femy & Marine Workers' Union {(BCFMWU), and union dues are aulbmatically
deducted from your wages.
» As a mamber of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.
» You are entitled to meet with your local union rapresantative should you 8o dasire.

S Ferry Pass
After T days of employment, you will receive a BC Femies' Ferry Travel Pass, which provides you with
unlimited trevel on all routes {car and driver or foot passenger) while emploved with BC Ferries. The
pass i8 considered a privilege provided to employees that facilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, including providing & current telephone number and email contact.

8. Benefits Package
» FEffactive your first day of work with BCF, you ere eligible to participate in the following benefit plans:
o Public Servica Penslon
o Group Lifs/ADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Health Plen
o Dental Plan
o Long Term Disability {LTD})

L Vacation
» Effective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlement is
In accondance with the British Columbla Ferry Services Inc. Vacation Policy.
» Your vacation entitlement for this year will be based on your regular vacation enfitiement, pro-rated
{o reflect your start date.
» DBC Fermies' vacation year is January 1 to December 31.

B. Change of Address and Contact Telephone Number
= You are responsible for notifying the Compeny of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

8. Ralocation Assistance
» Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance not ip exceed $7,500 o be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.

=  Costs associated with ravel required i search for & home in your new work location;

=  Travelling expenses from old residence to new residence (automobile expenses,
meals, and accommodation);

=  Trangportation and storage costs for housshold effects (packing, hauling, In transit
storage and insurance);

» Plaase nots that expanses assoclated with your relocation allowance will be reimbursed to you
upon the completion of a relocation expensa report, and submisslon of original recelpts for each
axpensad tsm.

» Al benefits provided under the relocation policy are conditional on employees malntaining thalr
employment with the Comparty and nof voluntarily terminating their employment for a period of
thirty-six (36) months. An employes who voluntarlly terminates prior to the complstion of thirty-six
(38) months shall be required to reimburse the Gompany for benefits under the relocation policy on
a pro-rata basis.

Aa per Article 10.08 (h} of the Collective Agreement: “an employee who is offered and accepts a posted position
shall not be eligible to accept another posied position for a period of gix (8} months from the date of acceptance,
unless the position is a promotion, career development position, or otherwise by mutual agreement of the
Company and the Union.
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Please indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of recsipt.

Wa wish you every success in your employment with BC Famies.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

Cap arewal
Dire erations

o= Pargonngl Fle
ERMR Director

| hereby agree to the foregoing tarms and condifions of amployment as noted abova.
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Code of Conduct

All employess are expectad to understand and comply with the Company's Gode of Conduct & Treatment of
Employees in the Workplace policy. Both of these fouchstone policies set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your emplayment is outlined below.

1.

Date of Commencement
* Your appointment stert date is September 28, 2022 and your pay and seniority will accumulets from
this defe. Your official point of assembly is Nanaimo.

Compensation
s The current morthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 14*
and last day of each month via direct deposit tranefer into your benk account.

Probationary Period

»  Your employment is subject to successful completion of fraining and orientation and & probationary
pariod of 120 working days, during which your performance will ba monitored and evaluated against
axpected performance standards. Probationary Period

» Once you successfully pass your 120 working days probationary period, will be entitied to a $5,000
payment.

s Atthe completion of one year of service {a year from Date of Commencement), you will be entitied
to an additional $5,000 if you remain in good standing.

» Payments will be proceased through payroll and are a taxable benefit.

Union Membership and Dues

» You are required to join the Union within 30 deys, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers’ Union {BCFMWU), and union dues are automatically
deducted from your wages.

s As a membear of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

» You are entitied to mest with your [ocal union reprasantative should you so desire.

Ferry Pass

After T days of emplayment, you will receive a BC Femies’ Ferry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while employed with BC Ferries. The
pass is considerad a privilege provided to employees that faclitetes & strong and vitel bond between the
company and the employse. Eligiblifty Is at the sole discretion of the company and contingent on
safisfying ongoing conditions, including providing a current telephone number and email contact.

Benefits Package

» Effective your first dey of work with BCF, you are ligible fo participate in the follewing benefit plans:
o Public Service Penslon
o Group LifefAD&D
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»  Following three months of employment you will be eligible o apply for a BCF Travel Pass for eligible
family members.

s  Following six mormhs of employment you will be eligible for the following benefits:
o Extanded Health Plan
o Dental Plan
o Long Term Disability (LTD)

[ Vacation
» FEffaclive your start date, you are eligible for three (3) weeks' vacation and thereafter entitioment is
in accordanca with the British Columbia Ferry Services Inc. Vacation Policy.
= Your vacation entitlement for this year will be based on your regular vacation entitlement, pro-rated
to reflect your start date.
» BC Forrias' vacation year is January 1 i December 31,

8. Change of Address and Contact Telephone Number
» You are responsble for nolifying the Company of any change in your eddress and comtact
felephone number by completing the changes in Employee Self Serve or by submission of the
appropriate change request form.

9. Relocation Asslstance
*  Under the Relocation and Trensfer Policy, you would be eligible for the following:
e Afotal relocation allowance not to exceed $7,500 to be used for eny of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for a maximum of
three months.

=  Costs associated with fraval required to search for & homa in your new work location;

=  Travalling axpenses from old residence o new rasidence (autymobila expanses,
meals, and accommodation);

=  Transportation and storage costs for household effects (packing, hauling, In transit
storage and insurance);

s Pleass note that expenses associated with your relocation allowance will ba reimbursed to you
upon the completion of a relocation expenss report, and submission of original receipts for each
axpensed fam.

»  All benefits providad under the relocation policy are conditional on employees maintzining their
amploymant with the Company and not voluntarily tsrminating their employment for a period of
thirty-slx (36) months. An employee who voluntarily terminates prior to the completion of thirty-sbx
(36) months shall be required o reimburse the Company for benedits under the relocation policy on
a pro-rata basis.

Please indicate your acceptance of this appointment by signing two copies of this document and returning one
copy to our office within five {5} days of receipt.

We wish you every succass in your smployment with BC Ferries.



Page 4

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

. 27

\

Kierra Philbrook
Program Manager, Cadet and Marine Education Program

cc:  Parsonnel Flie
ERMR Direclor

| hereby agree to the foregoing terms and conditions of employment as noted above.

5 22 Data
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Code of Conduct

All employess are expecied o understand and comply with the Company's Code of Conduct & Treatment of
Employaes in the Workplaca policy. Both of these touchstona policias set out and emphasize the importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the terms and
conditions of your employment is outlined below.

1.

Date of Commencement
« Your appointment start date is March 8, 2023 and your pay and seniority will accumulate from this
date. Your official point of assembly is Nanaimo.

Compensation
» The current monthly rate of pay is $8,821 paid semi-monthly. This is paid on or around the 14 and
last day of each month via direct deposit fransfer into your bank account

Probationary Period

» Your employment is subject to successful completion of treining and orieretion and a probationary
period of 120 working days, during which your performance will be menitored and evaluated against
axpecied performance standards. Probationary Period

»  Once you successfully pass your 120 working days probationary period, will be entitied to a $5,000
payment

» Afthe completion of one year of service (a year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymenis will be processed through payroll and are a taxable benefit

Union Membership and Dues

»  You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Femy & Marine Workers' Union (BCFMWU), and union dues are aulbmatically
deducted from your wages.

» As a member of the BCFMWU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

» You are entitied to meet with your local union represantative should you so dasire.

Ferry Pass

After 7 days of employment, you will receive a BC Feries' Ferry Travel Peoss, which provides you with
unlimited trevel on all routes {car and driver or foot passenger) while employed with BC Ferries. The
pass is considered a privilege provided to employees that facilitetes a strong and vital bond between the
company and the employes. Eligibility is at the sole discration of the company and contingent on
satisfying ongoing conditions, including providing & ¢urrent telephone number and emall contact.

Benefits Package

= Effective your first day of work with BCF, you are sligible o participats In the following benefit plans:
o Public Service Pension
o Gmoup Lifs/ADRD
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»  Following threa months of employment you will be eligible to apply for a BCF Travel Pass for sligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability (LTD)

1. Vacatlon
» Effective your star dats, you are eligible for three (3) weeks' vecation and thereafter entltlement Is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entitlemnent for this year will be based on your regular vacation entitement, pro-rated
fo reflect your start date.
» DBC Femies' vacation year is January 1 to Decomber 31,

8. Change of Address and Contact Telephone Number
» You are responsible for notifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

9. Ralocation Assistance
s Under the Relocation and Tranefer Policy, you would be eligible for the following:
¢ Afotal relocation allowance not to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.
Coste associated with travel required to search for @ home in your new work location;

=  Travelling expenses from old residence to new residenca (automobile expensas,
meals, and accommodation};

=  Transportation and storage cosis for household effects {packing, hauling, in transit
storage and insuranca);

» Plaase nots that expanses assoclated with your relocation allowance will be neimbursed to you
upon the completion of a relocation expenss report, and submission of criginal receipts for each
expensad itamn.

o Al benefils provided under the relocation policy are conditional on employsas maintaining their
empioyment with the Company and not voluntarlly terminating thelr employment for a peried of
thirty-six (38) months. An employee who voluntarily terminates prier to the completion of thirty-six
(36) months shall be required to reimburse the Company for bensfits under the relocation policy on
a pro-rata basis.

Pleasa indicate your acceptance of this appointment by signing two copies of this document and refuming one
copy o our office within five (5) days of receipt.

We wish you evary success in your employment with BC Femies.
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Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

Robert Johnston
Engineering Superintendent, Fleet Engineering

¢ Pemonnsl Fle
ERMHR Directar

| hereby agree to the foregoing terms and conditions of amployment as noted above.
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Code of Conduct

All employees ars expected to understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, integrity, respect, diversily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is January 02, 2023 and your pay and seniority will accumulete from
this date. Your official point of assembly is Horseshoe Bay.

Compensation
» The cumrent monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer into your benk accourt.

Probationary Period

» Your employment is subject tb successful completion of training and oriemtation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expecied performance stendards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be entitied to & $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymants will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Femry & Marine Workers' Union (BCFMWLU), and union dues are automatically
deducted from your wages.

s As a mamber of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

= You are enfiled to meet with your lecal union representative should you so desire.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, inctuding providing & current telephone numbar and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED
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»  Following threa months of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

Vacation

» FEffective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlorment is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.

» Your vacation entitlernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.

» BC Femies' vacation year is January 1 to December 31.

Change of Address and Contact Telephone Number

» You are responsible for nofifying the Company of any change in your eddress and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

Rolocation Assistance
» Under the Relocation end Transfer Policy, you would be sligible for the following:
¢ Afotal relocation allowance not to excead $7,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:
=  Temporary accommodation while you search for a permanent home for & maximum of
three months.
Costs associated with travel required to search for @ home in your new work location;
Travelling expenses from old residence t new rasidencs (automobile expenses,
meals, and accommodation);
=  Trangportation and storage costs for household effects (packing, haullng, In translt
storage and insuranca);

» Please note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.

» Al benefits provided undar the relocation policy are condifional on smployaes maintaining their
employment with the Company and nof voluntarily torminating thair amployment for a period of
thirty-slx (36) months. An employee who voluntarily terminates pricr to the completion of thirty-she
(36) months shall be raquired to relmburse the Company for benefits under the relocation policy on
a pro-rata basis.
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As per Article 10.06 (h) of the Collective Agreement “an employse who is offered and accepls a posted posiion
shall not be eligible to accept another posted position for a perlod of sbx {6) months from the date of acceptance,
unless the position is a promotion, carear davelopment position, or ctherwise by mutual agrasement of the
Company and the Unlon.

Plaass indicate your acceptance of this appointmant by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success in your employment with BC Femies.

Yours truly,
BRITISH COLUMBIA FERRY SERVICES INC.

=, 22
R

\

John McCulloch
Engineering Superintendent

o Personnel Fle
ERMHE Director

| hersby agree to the foregoling terms and conditions of employment as noted above.







Page 2

Code of Conduct

All employees ars expected tp understand and comply with the Company's Code of Conduct & Treatment of
Employeas in the Workplaca policy. Both of these touchstone policies set out and emphasize the importance
the company places on honesly, integrity, respect, diversily and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is February 23, 2023 and your pay and seniority will accumulate from
this date. Your official point of assembly is Teawwassen.

Compensation
» The cumrent monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 140
and last day of each month via direct deposit transfer imto your benk accourt.

Probationary Period

» Your employment is subject tb successful completion of training and oriertation and a probationary
period of 120 working days, during which your performance will be monitored and evaluated against
expected performance standards. Probationary Period

» Onee you successfully pass your 120 working days probetionary period, will be entitied to & $5,000
payment.

» Al the completion of one year of service (g year from Date of Commencement), you will be entitled
to an edditional $5,000 if you remain in good standing.

» Paymants will be processed through payroll and are a taxable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Femry & Marine Workers' Union (BCFMWLU), and union dues are automatically
deducted from your wages.

s As a mamber of the BCFMWL! it is your respensibility fo be familiar with the terms, conditions and
expeciations of your position as outlined in the Collective Agreement.

= You are enfiled to meet with your local union representative should you so desirs.

Ferry Pass

After 7 days of employment, you will receive a BC Ferries’ Ferry Travel Pass, which provides you with
unlimited travel on all routes {car and driver or foot passenger) while employed with BC Femies. The
pasa is considered a privilege provided to employees that fadlitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discretion of the company and contingent on
satisfying ongoing conditions, inctuding providing & current telephone numbar and email contact.

Benefits Package

» Effective your first day of work with BCF, you are sligible to parficipate in the following benefit plans:
o Public Service Pansion
o Gmup Ufe/ADED
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»  Following threa months of employment you will be eligible to apply for & BCF Travel Pass for eligible
family members.

» Following six months of employment you will be eligible for the following benefits:
o Extended Health Plan
o Dental Plan
o Long Term Disability {LTD}

L. Vacation
» FEffective your start date, you are eligible for three (3) weeks’ vecation and thereafter entitlorment is
in accordance with the British Columbia Ferry Servicas Inc. Vacation Policy.
» Your vacation entilernent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

B. Change of Address and Contact Telephone Number
» You are responsible for notifying the Company of any change in your eddress and comtact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

8. Rolocation Assistance
» Under the Relocation end Transfer Policy, you would be sligible for the following:
¢ Afotal relocation allowance not to excead $7,500 to be used for any of the following CCRA
identified and sanclioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.
Costs associated with travel required to search for @ home in your new work location;
Travelling expenses from old residence t new rasidencs (automobile expenses,
meals, and accommodation);

=  Trangportation and storage costs for household effects (packing, hauling, In transit
storage and insuranca);

» Please note that expenses associated with your mlocation allowance will be reimbursed to you
upon the complation of a relocation expense report, and submission of original receipts for each
expensed tem.

= Al banefits provided undar the relocation policy are conditional on employees maintgining their
employment with the Company and nof voluntarily terminating their amploymest for a period of
thirty-slx (36) months. An employee who voluntarily tarminates prier to the completion of thirty-shx
(36) months shall be raquired to reimburse the Company for benefits under the relocation policy on
a pro-rata basis.

As per Article 10.08 (h) of the Collective Agreement “an employes who is offered and accepts a posted posiion
shall not be eligible to accept another posied position for a period of six (8) months from the date of acceptance,
unlees the position is a promotion, career development position, or ctherwise by mutual agreement of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours truly,

=, 22
——

—

Mefro Dutka, Enginesring Superintendent
BRITISH COLUMBIA FERRY SERVICES INC.

o Parsonnal Fle
ERMR Diector

| hereby agree to the foregoing terms and conditions of employment as noted above.
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Code of Canduct

All amployess ars axpected to understand and comply with the Company's Code of Conduct & Treatment of
Employees In the Workplace policy. Both of these touchsione polices set out and emphasize the Importance
the company places on honesty, integrity, respect, diversity and inclusion. A summary of the tarms and
conditions of your employment is outlined below.

1.

Date of Commencement
» Your appointment start date is October 17, 2022 and your pay and seniority will accumulate from
this date. Your official point of assembly is Horseshoe Bay.

Compensation
» The cument monthly rate of pay is $7,356.00 paid semi-monthly. This is paid on or around the 14t
and last day of each month via direct deposit iransfer into your bank accourt.

Probationary Period

» Your employment is subject to successful completion of training and orientation and a probationary
period of 120 working days, during which your performance will be monitored and evalueted against
axpectad performancs standards. Probationary Period

s Once you successfully pass your 120 working days probationary pericd, will be entifled to a $5,000
payment.

s At the completion of one year of service {a year from Date of Commencement), you will be entiled
to an additional $5,000 if you remnain in good standing.

» Payments will ba processed through payroll and are a taneable benefit.

Unlon Membership and Dues

» You are required to join the Union within 30 days, as your employment forms part of the bargaining
unit of the BC Ferry & Marine Workers' Union {BCFMWU), and union dues are aumatically
deductad from your wages.

» As a mamber of the BCFMWLU it is your responsibility to be familiar with the terms, conditions and
expectations of your position as outlined in the Collective Agreement.

« You are entitied to meet with your local union representative should you so desira.

Feiry Pass

After T days of employment, you will receive a BC Femies' Ferry Travel Poss, which provides you with
unlimited travel on all routes (car and driver or foot passenger) while employed with BC Femies. The
pass is considered & privilege providad to employees that fadilitates a strong and vital bond between the
company and the employee. Eligibility is at the sole discrefion of the company and contingent on
satisfying ongoing conditions, including providing a current telephone number and email contact.

Boncfits Package

» Effective your first day of work with BCF, you are eligible to participate in the following benefit plans:
o Public Service Pension
o Group LifefADED
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» Following three months of employment you will be eligible to apply for a BCF Travel Pass for eligible
family members.

»  Following six months of employment you will be eligible for the following benefits:
o Extended Heafth Plen
o Dental Plan
o Long Term Disability {LTD})

L. Yacation
» Effective your start date, you are eligible for three (3) weeks' vecation and thereaftar entitlement is
in accordance with the British Columbia Ferry Sarvices Inc. Vacation Policy.
» Your vacation entilerent for this year will be based on your regular vacation entiiement, pro-rated
to reflect your start date.
» BC Femies' vacation year is January 1 to December 31.

8. Changa of Address and Contact Telaphona Number
» You are responsible for nofifying the Company of any change in your address and contact
telephone number by completing the changes in Employee Self Serve or by submission of the
approprigte change request form.

B. Relocation Assistance
»  Under the Relocation and Transfer Policy, you would be eligible for the following:
o Atotal relocation allowance net to exceed $7,500 to be used for any of the following CCRA
identified and sanctioned relocation expenses:

=  Temporary accommodation while you search for a permanent home for 8 maximum of
three months.

=  (Costs associated with travel required to search for a home in your new work location;

=  Travelling expenses from old residence o new residence (automobile expenses,
meals, and accommodation);

= Transportation and storage costs for household effects (packing, hauling, in transit
storage and Ingurance);

s Ploase note that expenses associated with your relocation allowanca will be reimbursed to you
upon the completion of a relocation expense report, and submission of original receipts for each
axpensed itom.

o Al benefits provided under the relocation policy are conditional on employees maintaining their
employment with the Company and nof voluntarily terminating their employment for & period of
thirty-six (36) monthe. An employee who veluntarily terminates prior to the complation of thirty-six
(36) months shall be required to relmburse the Compeny for benefits under the relocation policy on
a pro-rata basls.

As per Arficle 10.06 (h) of the Collective Agreement: "an smployes who Is offered and accepts a posted position
shall not be eligible to accept another posied posifion for a pariod of six (6) months from the date of acceptance,
unless the position is a prometion, career development position, or otherwise by mutual agreement of the
Compeny and the Union.
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Pleass indicate your acceptance of this appointment by signing two copies of this document and retuming one
copy to our office within five (5) days of receipt.

We wish you every success In your employment with BC Ferles.

Yours fruly,

RITISH COLUMBIA FERRY SERVICES INC.
s 22 |

\X\

John MeCulloch
Englnearing Superintendent

oo Personnal Fie
ERHR Director

| hereby agree to the foregoing terms and conditiens of employment as noted above.

&_

Date
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Colfabarative
We collaborate with others fo enhancs the customsr experisncs.

Respactiul
Respect is paramount in alf interactions and relationships with others.

Sustainable

Our emvironmental, social and economic impect is contral fo our business decisions.

Code of Conduct

All employess are expected to understand and comply with the Company's Code of Conduct & Treatmant
of Employees in the Workplace policy. Both of these touchstone policies set out and emphasize the

impertance tha company places on honesty, integrity, raspact, diversity and inclusion.

In consideration of these requirements and expectations, the following terms and conditions of
employment are hereby provided:

1. Base Salary

Your salary will be based on $77,000 per annum and you will generally be eligible for further
reviews on the Company’s annual review date.

Within British Columbia Ferry Services Inc. salary adjustments are based on both personal
achievement and Company performance.

The first six {6} menths of your employment will be considered a "probationary period”™ during which
your suitability for employment will be reviewed.

2. Vacation

Effective April 1, 2022, you are eligible for four (4) weeks' vacation and thereaftar entilemant is in
accordance with the British Columbia Femry Services Inc. Vacation Policy.

BC Femies' vacation year is April 1 to March 31.

Your vacation entitiement for this year will be based on your regular vacation enfitiement, pro-rated
fo refiect your start date.

You are gligible to carry-over up to two (2) weeks’ vacation into the following vacation year,
provided thet it is used prior to December 31 of that year. Any unused camy-over vacation after
December 31 will be removed and Is not eligible for payout.

3. Health & Welfare Plan

Effactive your first day of work with BCF, you are gligible for Business Travel Acgidant Insurancs.
Effective the first day of the month following three months of continuous employment, you will be
eligible for the following benefits:

Extended Health

Dental

Health Spending Account

Baslc Life / AD&D Insurance

Long Term Disability (LTD)

For more information with respect to your benefits, please refer to the BCF intranet site at
hitpe:ffinside.beferries.com/ riments/Huma rces
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4, Relocation Assistance
»  Under the Relocation and Transfer Policy, you would be eligible for the following:
o A total relocation allowance not fo exceed $5,000 fo be used for any of the following CCRA
identified and sanctioned relocation expenses:

Temporary accommodation while you search for a permanent home for a maximum of
thres months.

Costs associated with travel required to search for a home in your new work location;
Travalling expenses from old residence to new residence (automobile expanses,
meals, and accommodation);

Transportation and storage costs for household effects {packing, hauling, in transit
storage and insurance);

Cost of selling the old residence {advertising, notary or legal fees, real estate
commissions and mortgage penalty when the mortgage is paid off before maturity; and
Cost of purchasing a new residence {legal fees, taxes paid for the transfer or
ragistration of titke).

o Pleass note that expenses assoclated with your relocation allowance will be reimbursed to you
upon the completion of a relocation expensa report, and submission of original recaipts for
each expensed item.

» Al benefits provided under the relocation policy are conditional on employses maintaining their
employment with the Company and not voluntarily terminating thelr employment for a peried of
thirty-six (36) months. An employes who voluntarily terminates prior to the complefion of thirty-six
(36) months shall be required to reimburse the Company for benefits under the relocation palicy on
a pro-rata basis.

5. Employee Travel Pass
»  Effective your first day of work with BCF, you are eligible for the BCF Employee Travel Pass benefit.

8. Retirament Panslon Plan
»  Effactive your first day of work with BCF, you are eligible to participate in the company's defined
benefit pansicn plan (Public Service Pansion Plan), which is jointly funded by the Company and the

employee,

« For more details, please visit the Public Service Pansion Plan website at hitps./fpspp pensionsbc.ca

1. Confidentlallty Agreement
» The finalization of this offer is contingent upon your satisfactory exscution of the Company
Confidentiality Agreement and Code of Business Conduct and Ethics Acknowledgement Form.

Please sign two copies of this document and the attached Confidentiality Agreement and the Code of Business
Conduct and Ethics Acknowledgement Form as indicated, and retum one copy of each document to me within

five days of receipt

Inclosing® 2| on behalf of British Columbia Ferry Services Inc., | wish you & long and sucoessful career with
our exciting and vibrant company.

Again, congratulations|

Yours truly,

BRITISH COLUMBIA FERRY SERVICES INC.
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Tyler Thompson
Senior Manager, Terminal Project Management Office
cc: Personnel File

Exempt Payroll

ERMHR Director

| hereby agree to the foregoing tarms and conditiens of employment as noted above.

5. 22 | Date






